
 Sponsor Conduct Agreement 
 
 
 
 
 

 “Can two walk together except they be agreed?” 
Amos 3:3 

 
The success of your group’s camp experience is largely dependent upon the strength of the 
relationship between the group’s sponsors and the staff of Dry Gulch USA. Because we 
value our partnership with you and desire the very best camp experience for everyone, we 
ask that you carefully read the following and show your agreement by signing. Each sponsor 
will be required to submit a signed agreement at the Sponsors Meeting held after the 
opening chapel service at camp. Thank you for your consideration and cooperation! 

 
 

I. THE SUCCESS OF OUR RELATIONSHIP WITH SPONSORS IS BASED ON THE PRINCIPLE 
OF EXCHANGE. 

 
A. Church On The Move and Dry Gulch USA covenants with sponsors to provide these 

three essentials: 
 

1. Teaching the Word of God to all campers. 
 
2. Supervise and train our camp counselors to minister effectively to all campers. 
 
3. Create a camp experience that is safe and Christ-centered. 

 

B. Sponsors agree to fulfill the exchange in these three ways: 
 

1. Maintain an attitude of trust and support toward Dry Gulch USA leadership. 
 
2. Commit to volunteer in the kitchen area during your stay with us. 
 
3. Be an example to all campers by showing honor and obedience to all camp 

rules. 
 

II. SPONSORS AGREE TO HANDLE CONFLICT IN A CIVIL AND CHRIST-LIKE MANNER. 
 

A. Sponsors are expected to do the following: 
 

1. Refrain from strife, division or making critical remarks to other sponsors or 
attendees about Dry Gulch staff and policies. You are welcome to speak to us 
face to face. 

 
 “If you have a fault with a brother go to him and him 
alone….” 

Matthew 18:15 
 



 
 
2. Mistakes might be made and opinions may differ; however, under no 

circumstances should you correct, rebuke or instruct our camp counselors. All 
complaints will come to our Team Leaders. If the Team Leader deems it 
necessary they will contact the Program Director to resolve the conflict. 

 
3. Be very liberal with your support and encouragement of our counselors.  
 
4. Hear both sides of an issue before making judgments. Kids are notorious for 

“managed information”. If you will not believe everything your kids say about 
us, we will not believe everything people say about you! 

 
5. Resolve any complaints in a calm and respectful manner. Belligerent outbursts 

toward Dry Gulch Staff will not be tolerated. 
 

 
B. Dry Gulch Staff pledges to conduct its dealings with sponsors in a civil and Christ-

like manner. 
 

1. Meetings with ministry staff will be conducted in a civil manner. 
 
2. Dry Gulch staff will handle disciplinary matters and conflicts in a firm but civil 

manner. 
 

C. Sponsors and churches that are consistently disagreeable will be asked to leave 
with no refund of your camp expenses. 

 

 “Now I beseech you, brethren, by the name of our Lord 
Jesus Christ, that you all speak the same thing, and that 
there be no divisions among you; but that you be perfectly 
joined together in the same mind and in the same 
judgment.” 

1 Corinthians 1:10 
 

 

 

I have read the above Sponsor Conduct Agreement carefully, and I fully subscribe to the 
terms of this agreement. 

 

 

__________________________________ __________  
Sponsor’s Signature      Date 
 
 
__________________________________  ________ 
Program Director’s Signature      Date 
 
 




